
Letters To
The Editor...

A Question-

are supervisors 

"productive workers” ?

Dear Staff;
In your Feb. - Mar. '77 issue o f the Or­
ganizer you refer to ". . . roughly two- 
thirds of the total number of employees 
listed for the Co.”  as the number of wor­
king class employees. . . "  (Nuts and 
Bolts, p. 22). What exactly do you mean?

Does the one-third include supervisors, 
police guards, management? And if so, 
to what extent do you consider someone 
"non-working class"?

Also, to what degree are you in accord 
with the provisions of the National Labor 
Relations A ct in defining "supervisors"? 
Keep up the good work!

thanks,
Alfred
Oakland, Calif.

The Organizer responds:

The reference to "  working class emplo­
yees is an inaccuracy on out part. We 
really mean productive workers, that is 
those workers who are involved in the 
creation o f surplus value on which pro ­
f i t  is based.

This category not only excludes manage­
ment but non-productive labor (clerical 
workers fo r example) no t involved in the 
creation o f surplus value. However, these 
workers are definitely part o f  the 
working class, which broadly defined, 
includes all those who own no means 
o f production and are forced to sell 
their labor power.

We are glad you called attention to this 
mistake on our part, fo r we certainly

don 't want to be associated with a view 
that excludes huge numbers o f service 
workers, who are driven down by capital 
along with workers in the commodity 
producing sectors, from the proletariat. 
A t the same time, we cannot be mechan­
ical in making a class analysis. There 
are certain categories, (police, security 
guards, etc.) who while from a purely 
technical standpoint would be consider­
ed wage labor are nevertheless clearly 
part o f the capitalists' retinue, and this 
politica l function separates them from  
the working class. In other words, the 
question o f relationship to the means 
o f production, the Ma rxist determin­
ant o f class, cannot be reduced to a 
purely formal consideration.

Finally, we think the NLRB, not 
surprisingly, defines supervisors much 
too narrowly. The NLRB generally 
regards supervisors as those with the 
power to hire and fire. This definition  
excludes a large category o f supervisory 
personnel who maintain labor discipline. 
Very often foremen do not have the 

power to hire and fire, bu t they are 
obviously no less ''supervisors'' than their 
superiors.

In a number o f  situations, bargaining 
units have been defined to include these 
low level supervisory personnel, a situa­
tion that has invariably weakened the 
union. We know o f a number o f unions in 
which foremen are union members and 
act no t only as fifth  columnists fo r the 
company, but also as a base o f support 
fo r the class collaborationist bureacracy. 
Communists and all class conscious trade 
unionists have to oppose this practice o f 
including foremen in the bargaining unit.

Philadelphia Workers'Organizing Committee

Who We Are

The PWOC is a Communist organizztion, 
basing itself on Marxism-Leninism, the 
principles of scientific socialism. We are 
an activist organization of Black and 
white, men and women workers who see 
the root causes of the day-to-day prob­
lems of working people as the capitalist 
system itself. We are committed to build­
ing a revolutionary working class move­
ment that w ill overthrow the pro fit sys­
tem and replace it w ith socialism.

We seek to replace the anarchy of capital­
ist production with a planned economy 
based on the needs of working people. We 
want to end the oppression of national 
minorities and women, and make equality 
a reality instead of the hypocritical slogan 
it has become in the mouths of the capit­
alist politicians. We work toward the re­
placement of the rule of the few -- the
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handful of monopolists - by the rule of 
the many -  the working people.

The masses of people in the US have 
always fought back against their exploita­
tion and today the movement jn  opposi­
tion to the monopolists are rapidly grow­
ing both in numbers and intensity. What 
is lacking is the kind of political leader­
ship that can bring these movements 
together, deepen the consciousness of the 
masses, and build today's struggles into a 
decisive and victorious revolutionary 
assault against Capital.

To answer this need we must have a 
vanguard party of the working class, 
based on its most conscious and commit­
ted partisans, rooted in the mass move­
ments of all sectors of American people 
and equipped with the political under 
standing capable of solving the strategic 
and tactical problems that present them­
selves on the d ifficu lt road to revolution.

The PWOC seeks, in conjunction w ith 
like-minded organizations and individuals 
throughout the US, to build such a party 
- a genuine Communist Party. The form ­

ation of such a party w ill be an important 
step forward in the struggle of the w ork­
ing class and all oppressed people to build 
a new world on the ashes of the old.

PWOC C o m m is s io n s
R e v ie w  "The O rgan izer”
The PWOC Black Liberation and 
Women's Liberation Commissions recent­
ly completed reviews of the Organizer 
and other propaganda and agitational 
materials that have been developed by 
PWOC members. The purpose of these 
reviews was to evaluate our consistency 
and comprehensiveness in dealing with 
the struggles against racism and sexism. 
Both reports were thoroughly discussed 
in all the PWOC's units and their c r it i­
cisms and recommendations heartily 
endorsed.

The Black Liberation Commission, while 
finding much positive content in the 
Organizer, also identified a number of 
weaknesses. Many articles glossed over or 
ignored the question of racism, even 
where its importance was obvious. Other 
articles treated the question mechanically 
or superficially, substituting pat phrases 
and stereotyped and abstract language for 
vivid and concrete analysis. In a number 
of instances, our graphics were all white 
where a multi-national picture was clearly 
called for. In general, the Organizer has

not succeeded in effectively integrating 
the struggle against racism into all of its
coverage.

The Women's Liberation Commission 
made similar criticisms. The Commission 
also rioted that there had been far too 
.few articles dealing with the substantive 
concerns of women. More theoretical and 
propagandistic articles in this area were 
called for. Both reports underlined to 
need for drawing out the triple oppres­
sion of national m inority women in our 
agitation.

The Organizer staff has benefitted greatly 
from these constructive criticisms. Con­
sistent with one of the recommendations 
of both commissions, we have established 
a closer working relationship with them 
in order to aid us in upgrading the paper's 
content in both these critical areas. We 
urge our readers to join in the process of 
evaluating the Organizer. We welcome 
criticism in the spirit o f seeking to make 
the Organizer a sharper, more consistent 
revolutionary voice of the working 
class.

S u b scrib e! In  th is  Issue-

BELL RATE H IK E .................................p. 1
LETTERS ................................................................P- 2
LABOR ROUND-UP...............................p. 3
STOP IMPORTS?.................................... p. 4
NURSES .....................................................................P 6
BUDD ELECTIONS................................. p. 7
SEPTA A N A LY S IS ................................. p. 8
COMMUNITY CONTROL?.............p. 10
CARTER AND ENERGY............... P- 11
SUN SHIP W ILDCAT......................P-12
MOVE ................P- 13

DOGMATISM....................................p. 14
ESPANOL ......................................................P- 16

A PWOC Pamphlet

IW I »  *
raw  warn

Enclosed is

( ) $5 for a regular one-year subscription.
( ) $3 for unemployed or retired workers.
I ) $1 for prisoners.
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The ORGANIZER, c/o the PWOC 
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RACISM AND THE WORKERS' MOVEMENT 
analyzes the role of white supremacy in the US, par­
ticularly in the trade unions . . . Who profits and who 
pays from the oppression of Black people?. . . How 
can racism be licked?. . . How do activists in the rank 
and file movement build this fight? Amply illustrated 
and written in popular language. Racism and the 
Workers' Movement can be a real tool for building the 
struggle in your shop or union.

$1.00 Order Today •


